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P R O C E E D I N G S 1 

  MS. RAMIREZ-RIDGEWAY:  Let’s go back on record.  2 

The hour being one o’clock and all Panelists being 3 

present, we are now ready to begin our final interv iew. 4 

  Our next Applicant, Christine Hernland, is here.  5 

Welcome, Ms. Hernland, are you ready to begin? 6 

  MS. HERNLAND:  I am.   7 

  MS. RAMIREZ-RIDGEWAY:  Please start the clock.   8 

  What specific skills do you believe a good 9 

Commissioner should possess?  Of those skills, whic h do 10 

you possess?  Which do you not possess and how will  you 11 

compensate for it?  Is there anything in your life that 12 

would prohibit or impair your ability to perform al l of 13 

the duties of a Commissioner? 14 

  MS. HERNLAND:  All right.  Well, thank you for 15 

having me here today. 16 

  And the Commission is going to be solving a lot o f 17 

problems, so I think just kind of general problem s olving 18 

skills are very important. 19 

  Now, how do you define problem solving skills?  20 

There are a lot of -- you know, people possess a lo t of 21 

different skills and you’re looking for someone who  can 22 

have and stated analytical skills, skills of 23 

communication, skills working with others. 24 

  You need people who understand California, you 25 
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need a variety of -- and you need it all in one per son.  1 

But each different person is going to be stronger i n these 2 

different areas. 3 

  And I’ve seen that a lot of people that are being  4 

interviewed are very strong in community organizati on, 5 

things like that.   6 

  I think what I have to bring to the table would b e 7 

my analytic skills, especially since, you know, I a m a 8 

scientist and I deal with lots of information comin g in, 9 

and I have to sort through that information.  I hav e to 10 

determine which information is important and I have  to 11 

come to conclusions that may or may not be popular,  but if 12 

I believe the data are behind them, then I have to defend 13 

what I found. 14 

  And that goes back to needing people that can wor k 15 

together and be collaborative, but you also need pe ople 16 

that once the decision is made can defend that deci sion. 17 

  And, but also being open to listening to others.  18 

And, actually, the skills that we have as scientist s are 19 

very in tune with that because people are doing new  20 

research every day, every week I receive two or thr ee e-21 

mails of the new articles that have come out in jou rnals, 22 

and I have to read them and see what -- you know, a nd 23 

sometimes I have to change my thinking because of n ew 24 

findings that other people have, and I have to inco rporate 25 
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that into what I’m doing and to understand it bette r.  So, 1 

I have to be able to do the research, lots of readi ng, 2 

lots of background information, lots of listening t o 3 

people at conferences and lots of speaking to peopl e, 4 

either through institutions or at conferences, as w ell. 5 

  And so, you need this flexibility to be able to 6 

work with people, but you also need people who can stand 7 

up and defend themselves. 8 

  I think the skills that I’m weaker on would be th e 9 

legal skills.  And the best I can do to make up for  that 10 

is to do the research necessary, listen to the lega l 11 

counsel, ask a lot of questions.  That’s another th ing we 12 

do a lot of and it’s a part of, you know, problem s olving 13 

is that you have to know which questions to ask and  where 14 

to get the information to find that. 15 

  And so, I think I’ll have to do, you know, some 16 

background to be able to catch up in that area.  Bu t there 17 

will, hopefully, be other people that are stronger in that 18 

area so we’ll help each other out. 19 

  And, you know, just staying professional and 20 

admitting things that I don’t know and standing up for the 21 

things that I do know. 22 

  And anything that would prohibit?  Actually, in 23 

making my application I kept thinking that the natu re of 24 

my work is so perfect for this Commission because o f the 25 
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fact that I can put my work on hold for an indefini te time 1 

period and then come back to it, whenever I want to , 2 

because it’s not -- since I’m funding my own resear ch, as 3 

I am working more on the Commission, then I can jus t ramp 4 

down the time that I’m paying myself to do research .  And 5 

then, when the Commission work’s over, then I’ll ju st ramp 6 

back up.  And people in my community are pretty 7 

understanding, you know. 8 

  And this is a short time frame, six months, on th e 9 

order of six months, so I think that -- you now, an d there 10 

won’t be any loss of -- there won’t be any hardship  to me 11 

and my family, or me and my career for serving on t his 12 

panel. 13 

  MS. RAMIREZ-RIDGEWAY:  Describe a circumstance 14 

from your personal experience where you had to work  with 15 

others to resolve a conflict or difference of opini on?   16 

Please describe the issue, and explain your role in  17 

addressing and resolving the conflict?  If you are 18 

selected to serve on the Citizens Redistricting 19 

Commission, tell us how you would resolve conflicts  that 20 

may arise among the Commissioners? 21 

  MS. HERNLAND:  Okay.  So, I thought about 22 

conflicts that arise in sort of a work setting.  An d we 23 

tend to work pretty well together, but sometimes co nflicts 24 

do arise. 25 
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  And one instance in particular that came to mind 1 

was in 2002 the incoming grad students were put thr ough an 2 

examination, and many grad students didn’t pass tha t 3 

examination, but they didn’t seem to be treated fai rly.  4 

So, the remaining grad students, there were about 3 0 of us 5 

in the program, and each year about five come in, a nd  6 

we -- we saw that there was an unfairness that the current 7 

group had -- because I came in, in 1999, and the gr oup 8 

that came in, in 2001, were sort of treated unfairl y.  And 9 

it was just a kind of a break down in the communica tion 10 

system within the department. 11 

  And so, the same -- the students that year didn’t  12 

go through the exact same process that the students  the 13 

years before had, and we thought that that led to t he fact 14 

that they weren’t as successful as the students in the 15 

past. 16 

  So, I organized a meeting of all the grad student s 17 

to say, you know, what is it we can do to keep this  from 18 

happening in the future, so that we can go to the f aculty 19 

with a reasonable discussion, so it didn’t seem lik e we 20 

were just complaining? 21 

  And, you know, this is very serious because peopl e 22 

who are, you know, entering grad school, this is th e thing 23 

that they’ve wanted to do and they’ve been working hard 24 

towards for four to five years.  And to be told tha t 25 
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you’ve been kicked out and you -- that’s not -- you ’re 1 

going to have to do something else with your life i s 2 

rather traumatic and we don’t really want that to h appen 3 

to people just because the system’s breaking down. 4 

  Now, if they’re not suited for grad school then 5 

that’s fine, that’s the time for them to find out, but 6 

that didn’t seem to be fully the case in this insta nce. 7 

  So, we had a meeting and we came up with a list o f 8 

procedures that the faculty could go through to mak e this 9 

more standard in the future. 10 

  And they already had those systems in place, some  11 

of them, but they had broken down and they weren’t being 12 

enacted.  So, we were just sort of reminding them o f how 13 

important their role is and how they need to keep t hose 14 

systems up. 15 

  So, we had a discussion with the faculty, we gave  16 

them a document.  And, you know, they were open and  they 17 

responded and since then the system hasn’t broken d own 18 

like that since. 19 

  And to resolve issues amongst Commissioners, you 20 

know, that example and most of the other examples I  can 21 

think of where people have conflicts is just a lack  of 22 

communication at some level. 23 

  And so, I think that what we need to do as 24 

Commissioners is, you know, to take some time to ge t to 25 
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know each other and understand each others’ persona lities, 1 

the way each other communicate, and to be very open  and 2 

transparent, of course, about all communications, t o 3 

include as many of the Commissioners as possible wi th all 4 

communications to avoid word of mouth, you know, th ings 5 

getting spread. 6 

  You know, so trying to -- before the conflicts 7 

happen trying to do the best we can to keep them fr om 8 

happening in the first place. 9 

  And then, once they do happen, then we have to 10 

just have people talk to each other, we have to lis ten and 11 

we have to -- you know, we’ll have to come to a com promise 12 

if people feel very strongly on both sides. 13 

  MS. RAMIREZ-RIDGEWAY:  How will the Commission’s 14 

work impact the State?  Which of these impacts will  15 

improve the State the most?  Is there any potential  for 16 

the Commission’s work to harm the State and, if so,  in 17 

what ways?  18 

  MS. HERNLAND:  Well, this is very interesting 19 

because when I first heard about the Commission I t hought 20 

this was a great idea, a great experiment.  But app arently 21 

I’m not -- there are people who feel otherwise beca use 22 

I’ve noticed in the propositions this year there’s a 23 

proposition to expand the duties of the Commissione rs to 24 

Congressional seats and there’s also a proposition to get 25 
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rid of the Commission altogether. 1 

  So, obviously, there are some people who believe 2 

that there’s potential on both sides. 3 

  I believe that, of course just coming from just m y 4 

background and the fact that I want to be a Commiss ioner 5 

is just due to the fact that I think there’s great 6 

potential for good for the State because people wan t to 7 

feel represented.  And that’s the whole purpose of this is 8 

to draw district lines where most -- the highest nu mber, 9 

proportion of Californians feel represented by the 10 

Legislature. 11 

  And currently, in California, it seems that peopl e 12 

don’t feel that way.  If you look at the numbers fo r the 13 

vote that enacted this Commission in the first plac e, you 14 

know, it only passed by 51 percent and most countie s were, 15 

you know, 51/49, 52/48.  It was very close. 16 

  So, obviously, people -- you know, people weren’t  17 

resoundingly saying, no, we don’t need a Commission , our 18 

district lines are fine the way they are. 19 

  So, I think that, you know, there is a lot of roo m 20 

for the Commission to do -- to be a positive for th e State 21 

of California in terms of making the people -- givi ng the 22 

people an opportunity to feel represented. 23 

  Any harm can come from if the fact that if 24 

district lines were drawn dramatically different th an they 25 
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are today perhaps the shakeup in the Legislature wo uld be 1 

too dramatic.  But I don’t believe that that’s what  the 2 

Commission would seek to do.  I think that the Comm ission 3 

just needs to, you know, follow the guidelines and listen 4 

to the parties of interest, and make the best distr ict 5 

lines that we can, and not to, as I said, dramatica lly 6 

change the shift of -- the balance of power that’s in the 7 

Legislature now, but to make sure that the people i n each 8 

district feel that their district -- that the peopl e 9 

representing them are truly representing them and t heir 10 

interest.   11 

  MS. RAMIREZ-RIDGEWAY:  Describe a situation where  12 

you have had to work as part of a group to achieve a 13 

common goal?  Tell us about the goal; describe your  role 14 

within the group and tell us how the group worked o r did 15 

not work collaboratively to achieve this goal?  If you are 16 

selected to serve on the Citizens Redistricting 17 

Commission, tell us what you would do to foster 18 

collaboration among the Commissioners and ensure th e 19 

Commission meets its legal deadlines?   20 

  MS. HERNLAND:  All right.  I was very lucky to be  21 

asked to serve on the California Postsecondary Educ ation 22 

Commission, Improving Teacher Quality Grants Review  Panel. 23 

  And so that included -- so, for two years, in 200 8 24 

and 2009 I sat on the Proposal Review Panel and we 25 
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received around proposals to review for collaborati ons 1 

between higher ed and, at this point it was element ary 2 

schools, mostly, to bridge the achievement gap. 3 

  And so, we had to evaluate the plans of how the 4 

higher ed and the schools were going to work togeth er and 5 

what -- you know, so every school and district was going 6 

at it a different way, so we had to evaluate how we ll they 7 

were going to meet the goals of the call for propos als. 8 

  And we were given a rubric, actually, so we 9 

followed the rubric, so we’d go through each sectio n and 10 

there were a handful of questions on each section, and we 11 

would give it a numerical score. 12 

  And so, then we all came into the Panel on one 13 

day, and we sat around, there were a handful of us,  and we 14 

would go through each question, on each proposal, a nd we 15 

would come up with a group score. 16 

  And most of the time our scores were rather 17 

similar.  But if there were differences we would di scuss 18 

and say, oh, I read this and this made me think tha t.  And 19 

then other people would say, oh, I read it a differ ent 20 

way, and so then we would have to come to a consens us 21 

within the group, and then we would come up with a score. 22 

  It usually turned out to be kind of the average 23 

between the two, but sometimes someone would enligh ten you 24 

to something you missed and you’d say, okay, I agre e, we 25 
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should score this higher, we should score this lowe r. 1 

  And we would go through all the proposals, we’d 2 

just get it done in one day.  There were two days 3 

scheduled for the meeting, so the second day we’d c ome 4 

back and have kind of -- so, there was about three 5 

different groups of these five people meeting, and then 6 

we’d come together back in the big group, and we wo uld 7 

discuss all of the proposals and see where the prop osals 8 

in our smaller group sort of ranked in amongst the others. 9 

  And then it went to the -- to the people who work  10 

in the ITQ program to make the final decision, base d on 11 

our recommendations. 12 

  And I thought that -- I was actually impressed on  13 

how well we were able to come together because we c ame 14 

together all of the sudden, none of us knew each ot her at 15 

all, from very different backgrounds.  I was probab ly the 16 

only person -- I was one of the few people from, yo u know, 17 

just science background.  Most of the people were f rom 18 

education backgrounds, but I was asked to come in b ecause 19 

of all of the educational outreach programs I had d one 20 

when I was in San Diego. 21 

  And so, I felt that my experience having work in 22 

the schools made me qualified to review these propo sals 23 

because I understood what it’s like to try to take a grant 24 

and try to implement it, actually, on the ground in  the 25 
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schools. 1 

  And we were able to come together and, you know, 2 

there weren’t really many conflicts that arose.  We  just 3 

had discussions, came to consensus.  4 

  And I’m hoping that the Commission will work 5 

similarly, where people are coming together for a c ommon 6 

goal.  We will get to know each other, we will comm unicate 7 

with each other on a regular basis and we will make  our 8 

decisions based on the facts of the matter and the 9 

guidelines that were given. 10 

  MS. RAMIREZ-RIDGEWAY:  A considerable amount of 11 

the Commission’s work will involve meeting with peo ple 12 

from all over California who come from very differe nt 13 

backgrounds and very different perspectives.  If yo u were 14 

selected to serve on the Commission, tell us about the 15 

specific skills you possess that will make you effe ctive 16 

in interacting with the public? 17 

  MS. HAMEL:  Five minutes. 18 

  MS. HERNLAND:  Well, one thing is I really enjoy 19 

interacting with the public. 20 

  As a scientist, it’s very easy to get involved in  21 

what you’re doing and to talk to your colleagues, a nd stay 22 

within the confines of your research program.  But I 23 

really sought to get out into the public as much as  I can 24 

because I want -- I want to be able to interact wit h the 25 
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public.  When I say, oh, I’m working on this, I wan t to be 1 

able to have a discussion with people so that they 2 

understand how what I do is a part of the greater 3 

knowledge of science and the understanding of the w orld 4 

around them. 5 

  And I really want people to have that 6 

understanding and appreciation.  And since I do ear th 7 

science, of course, you know, having that understan ding 8 

and appreciation of, you know, the earth that surro unds 9 

them, I find is very important to me and I’m very - - very 10 

excited about that. 11 

  And I think that I’ve learned over the years how 12 

to communicate with different groups.  I’ve worked in the 13 

classrooms with the students, partnering with teach ers, so 14 

I can communicate at the student’s level.  And I’ve  worked 15 

in all different levels of classrooms, from kinderg arten 16 

through high school.  And so, you have to change yo ur 17 

message depending on which group you’re working wit h. 18 

  Also, I’ve done a lot of teacher training and so 19 

that’s a different, a whole different level. 20 

  And trying to make -- and not just teacher 21 

training, I found that much teacher training, appar ently, 22 

is not very fun for the teachers. 23 

  But the types of training that we would do, the 24 

teachers really latched onto it because we weren’t talking 25 
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down to them or telling them a bunch of things that  1 

weren’t useful to them.  You know, we really tried to help 2 

them understand the science behind what they were t eacher 3 

so that when they went in the classroom they felt 4 

informed.  You know, it’s up to them to teach it be cause 5 

they’re the teaching experts.  We were the science 6 

experts, so we were giving them the science backgro und 7 

that they needed to pass the information on to thei r 8 

students. 9 

  And so, I think that the skills I possess in this  10 

area is just that I enjoy interacting with the publ ic.  I 11 

enjoy explaining things to people such that they 12 

understand them and I enjoy interacting with all so rts of 13 

different types of people because I want to make su re as 14 

many as people as possible have an understanding. 15 

  MS. RAMIREZ-RIDGEWAY:  Mr. Ahmadi. 16 

  CHAIR AHMADI:  Thank you very much. 17 

  Good afternoon, Dr. Hernland. 18 

  A few quick questions, just to make sure that I 19 

understood correctly your responses. 20 

  MS. HERNLAND:  Okay. 21 

  CHAIR AHMADI:  You mentioned that when you were 22 

discussing your availability -- 23 

  MS. HERNLAND:  Yes. 24 

  CHAIR AHMADI:  -- if I heard you correctly you 25 
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mentioned that -- you suggested that the Commission  work 1 

will take six months, did I hear you correctly? 2 

  MS. HERNLAND:  Well, I meant of intense -- becaus e 3 

the Census comes in no later than April -- 4 

  CHAIR AHMADI:  Uh-huh. 5 

  MS. HERNLAND:  -- and then so there’s April, June , 6 

July, August and we have to have it by September; c orrect? 7 

  CHAIR AHMADI:  By September 15 th , correct. 8 

  MS. HERNLAND:  Okay, so that sounds like five 9 

months of intensive, so there’s the build-up before  that. 10 

  CHAIR AHMADI:  Correct.  So, you’re available 11 

throughout this. 12 

  MS. HERNLAND:  So, nine months.  Yes. 13 

  CHAIR AHMADI:  Okay, just wanted to make sure.  14 

And before I go to my follow-up questions, in your 15 

application, in the family information section -- 16 

  MS. HERNLAND:  Yes. 17 

  CHAIR AHMADI:  -- you did not list any family 18 

members but -- 19 

  MS. HERNLAND:  Originally. 20 

  CHAIR AHMADI:  Originally.  So, it has been 21 

amended? 22 

  MS. HERNLAND:  Yes, it has. 23 

  CHAIR AHMADI:  Okay, thank you so much.  My copy 24 

doesn’t have that amendment, but I just wanted to m ake 25 
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sure, so I’ll get the amendment. 1 

  A few follow-up questions -- 2 

  MS. HERNLAND:  Okay. 3 

  CHAIR AHMADI:  -- on your responses. 4 

  Let me start off with your response to question 5 

number three. 6 

  MS. HERNLAND:  Yes. 7 

  CHAIR AHMADI:  And when you were discussing the 8 

potential harm -- 9 

  MS. HERNLAND:  Yes. 10 

  CHAIR AHMADI:  -- as a result of the Commission’s  11 

work, you mentioned that if the district lines are drawn 12 

in such a way that is dramatically different than h ow it 13 

is that would probably cause a shift in the power. 14 

  MS. HERNLAND:  It wouldn’t necessarily cause a 15 

shift in power, but it would cause a shift in who’s  16 

represented by whom, perhaps, and then people might  not 17 

feel comfortable.  If every person in the State is now 18 

represented by somebody different, they may not fee l very 19 

comfortable with that. 20 

  CHAIR AHMADI:  Right. 21 

  MS. HERNLAND:  So, that’s kind of what I meant by  22 

that response. 23 

  CHAIR AHMADI:  So, my question is does that also 24 

mean that you’re going to try to maintain the same lines? 25 
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  MS. HERNLAND:  Well, I think the purpose of this 1 

is that the lines are supposed to change somewhat i n 2 

response to the change in demographics in the past ten 3 

years and the equalization of the population in eac h 4 

district. 5 

  CHAIR AHMADI:  Uh-hum. 6 

  MS. HERNLAND:  So, you know, those adjustments ar e 7 

going to have to be made. 8 

  CHAIR AHMADI:  Correct. 9 

  MS. HERNLAND:  And I don’t know what software 10 

process went into creating the district lines as th ey are 11 

currently, so I don’t know how -- when we start I d on’t 12 

know how different it’s going to look from what is 13 

currently there in terms of -- you know, some distr icts 14 

will probably change -- some districts -- a few dis tricts 15 

could change dramatically, especially the ones that  are 16 

particularly, let’s say, broad.  Like, you know, of  course 17 

around here there are districts that, you know, ext end 18 

from the valley all the way into the foothills, int o the 19 

Sierras, and those are very -- you know, those are drawn 20 

to equalize the population and things like that.  B ut, you 21 

know, those might shift.  22 

  Some districts -- it seems that the districts are  23 

the most compact are the ones that feel most repres ented, 24 

according to the votes in the 2008 election. 25 
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  The smallest districts had a higher percentage of  1 

no votes for the Redistricting Commission, probably  2 

because, I’m interpreting, that they felt represent ed so 3 

they didn’t see a need to change what was -- how th ings 4 

were working. 5 

  Whereas districts that were less compact felt les s 6 

representation.  So, some districts may change. 7 

  I guess I was talking about more of if you just 8 

sort of randomly drew lines and everything was diff erent, 9 

then people may not feel comfortable with that. 10 

  CHAIR AHMADI:  So, let’s assume that the 11 

Commission is doing its job -- 12 

  MS. HERNLAND:  Yes. 13 

  CHAIR AHMADI:  -- as best as it can, following th e 14 

laws, and rules, and drawing the lines based on inp ut from 15 

the public, and communities and all that, and as a result 16 

there is a shift in power; would you be comfortable  with 17 

that? 18 

  MS. HERNLAND:  It’s up to whether the people are 19 

comfortable with that, it doesn’t -- 20 

  CHAIR AHMADI:  Would you be -- would you be 21 

comfortable with that? 22 

  MS. HERNLAND:  If the people are comfortable with  23 

it, then I’m comfortable with it. 24 

  CHAIR AHMADI:  Okay. 25 
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  MS. HERNLAND:  I mean, we’re going to be out 1 

talking to people and if they’re fine with it then I 2 

shouldn’t be upset by that. 3 

  CHAIR AHMADI:  Okay, thank you, just wanted to 4 

clarify. 5 

  MS. HERNLAND:  Okay.   6 

  CHAIR AHMADI:  I have a few questions based on 7 

your application material. 8 

  MS. HERNLAND:  All right. 9 

  CHAIR AHMADI:  You state that each region in 10 

California has its own natural and economic resourc es. 11 

  MS. HERNLAND:  Correct. 12 

  CHAIR AHMADI:  And pressures that relate to its 13 

natural landscape and history, and these difference s often 14 

manifest themselves in the political culture of the  people 15 

who reside in these localities. 16 

  Can you tell us how this understanding is 17 

important to the Commission’s work? 18 

  MS. HERNLAND:  Well, the Commission’s work is 19 

designed that we need to understand the place.  We’ re 20 

going to go to many different places and hear from many 21 

different people and it would be -- it’s good for u s to 22 

understand the State as best we can. 23 

  And I was trying to emphasize that, you know, you  24 

have different regions, you have farming regions wh ere 25 
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water is a big issue. 1 

  CHAIR AHMADI:  Uh-hum. 2 

  MS. HERNLAND:  You have regions where, you know, 3 

in the forests, and you have mining regions, and yo u have 4 

fishing regions, and you have -- you know, so the 5 

landscape sort of defines the economy and so, there fore, 6 

people have different concerns and different relati ons to 7 

the land.  And understanding that, in terms of wher e 8 

people are coming from, to me is important. 9 

  CHAIR AHMADI:  Okay.  Thank you again. 10 

  Again, based on your application material, you 11 

have put together a few programs? 12 

  MS. HERNLAND:  Yes. 13 

  CHAIR AHMADI:  You’re talking about Pisces -- 14 

  MS. HERNLAND:  Yes. 15 

  CHAIR AHMADI:  -- to provide science education an d 16 

information -- 17 

  MS. HERNLAND:  Correct. 18 

  CHAIR AHMADI:  -- to diverse population.  The 19 

establishment of these programs required outreach a nd 20 

collaboration, you suggest. 21 

  MS. HERNLAND:  Definitely. 22 

  CHAIR AHMADI:  So, again, if you are selected as a 23 

Commissioner, how might you use these experiences t o help 24 

you with your responsibility as a Commissioner?  Wh at is 25 
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the value that you bring to the Commission, based o n these 1 

experiences that you gained? 2 

  MS. HERNLAND:  Well, I think the value that I 3 

bring to the Commission, as I said, I bring a certa in, you 4 

know, analytic understanding of the information, yo u know, 5 

trying to sort through the information that’s comin g to 6 

us. 7 

  CHAIR AHMADI:  Uh-huh. 8 

  MS. HERNLAND:  But also being able to communicate  9 

and work well with others.  There are many scientis ts, who 10 

are brilliant scientists, but they don’t work well with 11 

others.  And that’s okay, they do their job, they p ublish 12 

their papers and, you know, we read them, and we us e them, 13 

and they’re useful. 14 

  But it takes a different set of skills to work 15 

with people and accomplish a broad-reaching goal. 16 

  For instance, when we were working in the -- when  17 

I was working with the Pisces Group in San Diego, a t the 18 

time the San Diego School District wouldn’t partner  with 19 

us, so we had to work with every -- all the school 20 

districts surrounding the San Diego School District .  So, 21 

it required a lot of travel on our part.  We had to  go to 22 

the outskirts of the greater San Diego region in or der to 23 

reach all the people that we -- as many of the stud ents as 24 

we could. 25 
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  So, really -- so, working with others and 1 

communicating with the different groups, and commun icating 2 

in a way, as I said, that helps people understand a nd not 3 

feel that the -- I hope to help the people understa nd, if 4 

I were on the Commission, that the Commission is no t there 5 

to impose anything upon them, we’re there to respon d to 6 

their concerns to make sure that the people feel 7 

represented. 8 

  CHAIR AHMADI:  Can you share with us any thoughts  9 

that you might have in terms of, you know, what are  some 10 

of the concerns or issues that the residents of Cal ifornia 11 

has in general terms, especially if you compare a m ost 12 

populated area versus a rural area, for example? 13 

  MS. HERNLAND:  Okay. 14 

  CHAIR AHMADI:  What might be some of the issues? 15 

  MS. HERNLAND:  I mean, I can’t speak for -- this 16 

is very new to me in terms of going out and speakin g to -- 17 

  CHAIR AHMADI:  I understand, yeah. 18 

  MS. HERNLAND:  -- different communities and tryin g 19 

to resolve issues amongst different communities.   20 

  However, you know, I think rural populations will  21 

have concerns about land use because they own land,  and 22 

they -- or, you know, they live off -- or they live  off 23 

the land, and so that’s very important to them. 24 

  Whereas rural -- whereas people that live in the 25 
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densely population area perhaps they have, you know , 1 

issues about mass transportation, which do not appl y so 2 

much in the rural communities.  Or perhaps some of the 3 

rural communities want mass transportation. 4 

  But, you know, there’s things that are more 5 

specific to where your location is and, therefore, you 6 

know, and that’s why districts that may be too spre ad out 7 

maybe can’t -- it’s hard for the representatives to  meet 8 

the needs of a vast variety of these populations be cause 9 

they’re so -- because their needs can be so differe nt. 10 

  CHAIR AHMADI:  Okay.  Thank you so much. 11 

  You identify yourself as an American Indian or 12 

Alaskan Native? 13 

  MS. HERNLAND:  Correct, Choctaw. 14 

  CHAIR AHMADI:  So, do you have affiliation with 15 

that Tribe? 16 

  MS. HERNLAND:  Yes.  I grew up in the Choctaw 17 

Nation, in Oklahoma. 18 

  CHAIR AHMADI:  Okay, okay.  We had another 19 

Applicant from the same tribe, I believe, a few day s ago. 20 

  MS. HERNLAND:  Oh, really?  That’s funny. 21 

  CHAIR AHMADI:  That’s interesting.  Okay, thank 22 

you so much.  And let me see if I have any other 23 

questions.   24 

  The meetings -- when you were discussing your 25 
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response to question number four -- 1 

  MS. HERNLAND:  Yes. 2 

  CHAIR AHMADI:  -- about the proposal review panel ? 3 

  MS. HERNLAND:  Correct. 4 

  CHAIR AHMADI:  The meetings that you held, were 5 

they like open public meetings or -- 6 

  MS. HERNLAND:  They weren’t open public meetings.  7 

  CHAIR AHMADI:  They were no? 8 

  MS. HERNLAND:  They weren’t.  There was no public  9 

record of the meetings. 10 

  CHAIR AHMADI:  Okay.  But do you have any -- not 11 

that it’s required, but do you have any experience with 12 

open public meetings, or no? 13 

  MS. HERNLAND:  Currently, I do not. 14 

  CHAIR AHMADI:  Okay.  And the last question I hav e 15 

is in response to question number one, when you sta rted 16 

your response you mentioned that the Commission’s j ob is 17 

to solve problems? 18 

  MS. HERNLAND:  Yes. 19 

  CHAIR AHMADI:  Can you elaborate on that, please,  20 

what do you mean by that? 21 

  MS. HERNLAND:  By solving problems I mean that, 22 

you know, as I said, a lot of information is coming  in and 23 

we have to sort through it, and to figure out -- it ’s 24 

first we have to meet the guidelines, the legal gui delines 25 
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of drawing the district lines, but we’re going to h ave to 1 

listen -- we’re listening to a lot of different 2 

communities as well, and so we’re going to have to -- and, 3 

you know, all the lines have to fit together.  So, if we 4 

change one line here, we’re changing -- you know, w e’re 5 

changing other districts, too.  So, we have to come  up 6 

with sort of a -- we want to maximize the amount th at  7 

people feel represented and minimize the amount tha t 8 

people feel frustrated. 9 

  And so, there’s a lot of different things to 10 

consider, so you have to be used to dealing with a lot of 11 

information and, you know, processing it, whether i t’s 12 

just in your head, or whether it’s using the comput er 13 

skills.  I assume there’s some -- there’s been some  14 

mention of that the Commissioners will need to lear n 15 

software to do their work.  16 

  And, of course, in my work I do my -- I write my 17 

own software to do whatever I need to do, so I’m ve ry, I 18 

guess, skilled at using computer software.   19 

  CHAIR AHMADI:  Okay. 20 

  MS. HERNLAND:  But I’m not sure exactly what the 21 

Commission’s requirements are for that or what the demands 22 

will be. 23 

  CHAIR AHMADI:  Okay.  Thank you very much. 24 

  MS. RAMIREZ-RIDGEWAY:  Ms. Camacho? 25 
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  VICE CHAIR CAMACHO:  Thank you. 1 

  Hello, Dr. Hernland. 2 

  MS. HERNLAND:  Hello. 3 

  VICE CHAIR CAMACHO:  I just wanted to get a littl e 4 

bit of clarification on one of the questions that M r. 5 

Ahmadi asked. 6 

  You haven’t had any experience with the open 7 

public meetings, but you’ve had experience giving 8 

presentations -- 9 

  MS. HERNLAND:  Correct.  Oh, and then I thought, 10 

well, technically, the -- I’m on the Science Booste rs at 11 

my daughter’s school, but nobody comes to the meeti ngs, 12 

but they are technically open public meetings. 13 

  (Laughter.) 14 

  VICE CHAIR CAMACHO:  So, you have those, but no 15 

one comes.   16 

  But have you had any other interactions, like whe n 17 

you were down in San Diego and doing the science fa irs, 18 

did you interact with the teachers and the students  and 19 

did you -- 20 

  MS. HERNLAND:  Right.  So, it wasn’t science 21 

fairs, we were in the classrooms teaching the stude nts, 22 

partnering with the teachers, and we did this for a bout -- 23 

we would do this for about three classroom periods each 24 

week, and we were working in a couple of different 25 
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classrooms at any given time.  So, I was working pr obably 1 

about a couple, an average of a couple of hours a d ay in 2 

the classrooms, with the teachers. 3 

  So, we had to -- you know, and there’s a lot of 4 

different personalities, so you just learn the pers onality 5 

of the teacher that you’re working with and how to work 6 

together to make the lesson work in the classroom. 7 

  And so, I did that, but I also did the training o f 8 

the teachers in the program.  And I also brought gr oups 9 

into Scripps, that was part of the SCOPE project wa s to 10 

make the science that happened on the Scripps campu s 11 

accessible to all communities.  Not just schools bu t there 12 

were, you know, senior citizen groups, and there we re 13 

groups that came in from the Imperial -- all the wa y from 14 

the Imperial Valley and we would -- you know, anybo dy who 15 

wanted access to know what, you know, science resea rch is 16 

like, not just going to the aquarium and seeing the  fish, 17 

but just what it looks like when a scientist is doi ng the 18 

work of the scientist.  They would come and we woul d give 19 

them tours of the labs and talk about our work. 20 

  So, we did that on the Scripps campus, itself. 21 

  And then I go to meetings, several meetings a yea r 22 

talking to people.  And then I also get invited to 23 

departments, so universities have programs where th ey 24 

bring speakers in for their seminars, so every depa rtment 25 
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has a seminar about every week, and so they’re alwa ys 1 

looking for people to come in and give talks.  So, I give 2 

a lot of talks. 3 

  VICE CHAIR CAMACHO:  But during these training 4 

sessions, or these interactions with the senior gro ups, or 5 

senior individuals and these teachers, this was kin d of 6 

like a give and take, also, it wasn’t -- you weren’ t 7 

giving a presentation to them, you are also taking 8 

information from them to help gear your classes for  the 9 

students’ needs? 10 

  MS. HERNLAND:  Yes.  So, you know, we would -- yo u 11 

know, we ask a lot of questions because we need to gauge 12 

their understanding before we can start our discuss ions 13 

about our work. 14 

  And one of the things -- like one of the things 15 

that really shocked me one time is we had a group o f 16 

students from the San Diego area, they were more fr om the 17 

urban San Diego area, and some of them had never be en to 18 

the beach in San Diego.  And this just -- you know,  those 19 

of us who -- and the Scripps campus is on the beach , so we 20 

see it every day.  And it helped me realize how muc h we 21 

take, you know, what we had for granted. 22 

  And that when groups came in, that one of their 23 

main things is they want to be on the beach and see  the 24 

beach.  So, all of our groups that would come throu gh, you 25 
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know, we would take them down into the sand and, yo u know, 1 

show them the cliffs, and do our discussions from d own 2 

there instead of trying to do discussions in a clas sroom.  3 

You know, they want to be outside and in it.  So, y eah, 4 

there’s a lot of learning from the groups that were  5 

visiting to see how we could best make it useful fo r them. 6 

  VICE CHAIR CAMACHO:  Okay.  You were talking abou t 7 

your involvement with the California Postsecondary 8 

Education. 9 

  MS. HERNLAND:  Yes. 10 

  VICE CHAIR CAMACHO:  You might have said how many  11 

people or how many groups were involved, but can yo u tell 12 

me again? 13 

  MS. HERNLAND:  So, the Improving Teacher Quality 14 

Review Panel was around 15 to 20 people, and we sep arated 15 

into about three groups, so each sub-panel was a ha ndful 16 

of people. 17 

  VICE CHAIR CAMACHO:  Did you feel it was hard to 18 

come to consensus with this -- 19 

  MS. HERNLAND:  No, actually, it was really easy.  20 

I was impressed.  But, you know, we were all there to 21 

achieve the goal of giving the best proposals the f unding 22 

that is available. 23 

  And one thing that we did is the proposals that 24 

weren’t as strong, we took the time to write a larg e 25 
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amount of comments, so that when they got these pro posals 1 

back they would know how to improve them for the ne xt 2 

time.  Because some of the people had like very -- you 3 

know, they had some very great ideas or they were i n a 4 

place that we thought could really use that type of  5 

program, but the way it was put forth wasn’t quite 6 

fundable at that time, so we would give them the co mments 7 

that they would need to that, hopefully, in the nex t round 8 

they could improve and submit a new -- so that they  can 9 

serve the students that obviously needed serving. 10 

  VICE CHAIR CAMACHO:  One of the answers that I 11 

heard during your -- those five questions, or it co uld 12 

have been Mr. Ahmadi’s, I’m not sure, but you were talking 13 

about the analysis of the groups that voted in favo r or 14 

against Proposition 11. 15 

  MS. HERNLAND:  Right. 16 

  VICE CHAIR CAMACHO:  Who do you think should be 17 

heard when the Commission goes out to the public? 18 

  MS. HERNLAND:  Well, I think that the groups that  19 

need to be heard, I mean, there’s -- the groups tha t will 20 

come to us, so that we know what their concerns are . 21 

  But we also need to reach out to groups.  It’s 22 

somewhat how when this -- the people who were apply ing for 23 

the Commission, there were certain groups that went  out to 24 

spread the word so that people would even know that  the 25 
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Commission was taking place, so that they could get  the 1 

broadest representation on the Commission to begin with.  2 

And, hopefully, we can use those same -- those same  lines 3 

of communication to reach groups to know when we ar e 4 

making our deliberations on the district lines, so that 5 

any groups that might have interest in that know ho w to 6 

access us, and come to us, and let us know what the ir 7 

interests and concerns are. 8 

  VICE CHAIR CAMACHO:  Do you think the voices of 9 

the people that can vote are the ones that should b e heard 10 

or is there another group, or other groups that sho uld be 11 

heard, also? 12 

  MS. HERNLAND:  Well, I mean, I guess there is the  13 

possibility that people might be more inclined to v ote if 14 

they feel that they’re more likely to be represente d.  So, 15 

possibly groups that were not interested in voting before 16 

might become interested.  And maybe they don’t have  a 17 

voting record, but they would like to feel that if they 18 

did start voting they could be represented.  19 

  So, I mean, how do we reach those who haven’t bee n 20 

voting already and aren’t involved in the political  21 

process, and that’s a difficult question. 22 

  And I would say that there were -- I assume that 23 

there will be other Commissioners that, you know, t his 24 

kind of community organizing and outreach, will und erstand 25 
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that area better and we’ll come together and come u p with 1 

ways to make sure that groups are not being passed over. 2 

  VICE CHAIR CAMACHO:  Do you think -- because, 3 

obviously, the Census data, it counts everyone who’ s 4 

living in California. 5 

  MS. HERNLAND:  Okay 6 

  VICE CHAIR CAMACHO:  It doesn’t matter if they 7 

vote or don’t vote, if they’re a citizen or if they ’re 8 

not; does that pose an issue with you on listening to them 9 

and understanding their needs? 10 

  MS. HERNLAND:  I don’t believe so.  I mean, you 11 

know, we have the guidelines that we have and we ha ve the 12 

groups that will come and discuss things with us.  And as 13 

I said, there’s this kind of trying to have a gener al 14 

understanding of the diverse populations in Califor nia, 15 

right, there are a lot of people in different areas .  And 16 

you said, like, they may not all come to our Commis sion 17 

hearings to discuss, but we need to understand who’ s 18 

there, and who’s speaking and who’s not speaking. 19 

  And, you know, our job is to go by the Census 20 

numbers to draw the lines and we will have to do th at. 21 

  VICE CHAIR CAMACHO:  Okay.  In your application 22 

you talk about when you were at the Rice University , where 23 

you obtained your bachelor’s degree, you founded --  you 24 

were the founding member of the Rice Native America n 25 
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Student Association. 1 

  MS. HERNLAND:  Correct. 2 

  VICE CHAIR CAMACHO:  You raised money and 3 

organized the first ever campus Pow Wow. 4 

  MS. HERNLAND:  Although, I would say there were a  5 

couple of members who were more -- they were gradua te 6 

students, and they formed it, and they sought, they  went 7 

and looked through the records of the university to  find 8 

out who also associated as a Native American, and t hey 9 

contacted me and then I joined. 10 

  VICE CHAIR CAMACHO:  Oh, great. 11 

  MS. HERNLAND:  As opposed to the other groups, 12 

when I was in graduate school, that I originated my self.  13 

Okay. 14 

  VICE CHAIR CAMACHO:  What was your role on the 15 

project, the Pow Wow, that brought -- oh, I’m sorry .  16 

Would you describe the issues you encountered in 17 

determining how to treat Rice University’s mascot d uring 18 

the first campus Pow Wow. 19 

  MS. HERNLAND:  Right.  So, we did fund-raisers to  20 

fund the Pow Wow.  We did an Indian fry bread taco night, 21 

and that was fun.  And so, I became the treasurer, because 22 

there were only a handful of us, so there were a co uple of 23 

grad students, a couple of undergrads.   24 

  And we started contacting the different tribes, 25 
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asking if they’d like to come.  You know, some of t hem 1 

were very receptive because this has been -- there had 2 

never been a Pow Wow on the Rice campus and so they  were 3 

really interested in getting that opportunity. 4 

  But it hadn’t happened before so, you know, some 5 

people -- you kind of take a leap of faith when 6 

something’s done for the first time. 7 

  But then some of the groups were apprehensive 8 

about coming on campus because for some tribes the owl is 9 

a sign of death and, therefore, they were very 10 

apprehensive coming on the campus because our masco t is 11 

the owl because -- and so, we had to explain to the m that 12 

in -- when, you know, Rice was founded the culture is 13 

that, you know, an owl represents wisdom, and so th at’s 14 

why that mascot was chosen.  And, hopefully, they c ould 15 

understand that and overcome that, and take our 16 

interpretation of the mascot and not be frightened or 17 

upset by it while they were there. 18 

  And they did come and it was very successful.  An d 19 

a few years ago I received the Rice Alumni mailing and 20 

looked on the back and there was a picture of a dan cer in 21 

full regalia, and found out that the Pow Wow was st ill 22 

going strong, so I was very happy about that. 23 

  VICE CHAIR CAMACHO:  How hard was it to 24 

communicate, and identify the issues, and have an 25 



 

CALIFORNIA REPORTING, LLC 
52 Longwood Drive, San Rafael, CA  94901 (415) 457-4417 

 

38
 
 

understanding? 1 

  MS. HERNLAND:  I guess we didn’t find it 2 

difficult.  You know, the tribes came to us with th eir 3 

concerns, and we listened and we -- you know, and t hey 4 

didn’t have to come, you know, if they felt that th e 5 

situation wasn’t right for them, then they just cho se not 6 

to. 7 

  But the tribes that we did interact with, they 8 

enjoyed the opportunity and they came and it wasn’t , I 9 

guess, very difficult to have those discussions and  to 10 

come to an agreement. 11 

  VICE CHAIR CAMACHO:  So, you listened to them, an d 12 

you explained and heard their views? 13 

  MS. HERNLAND:  Yes, exactly.   14 

  VICE CHAIR CAMACHO:  Okay. 15 

  MS. HERNLAND:  And they felt that their views wer e 16 

being heard and that we addressed them, and came to  a 17 

conclusion, you know, a consensus that they could a gree 18 

with. 19 

  VICE CHAIR CAMACHO:  Since you learned some of th e 20 

customs and learned some of the other cultures, of other 21 

Native American Indians through that event, and I’m  22 

probably sure through other events in your life, ho w would 23 

that experience help you as a Commissioner? 24 

  MS. HERNLAND:  I think, as Commissioners, we have  25 
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to understand that not everybody thinks as we do, a s 1 

individuals.  You know, different people have diffe rent 2 

experiences that lead them to experience the world in 3 

different ways.   4 

  And we have all different, not just like our 5 

employment, but our upbringing and everything that we do 6 

in our life contributes to how we perceive the worl d and 7 

how we interact with it. 8 

  And not just different communities, but that’s 9 

just on an individual basis. 10 

  And, you know, each community of interest is goin g 11 

to be made up with a variety of different individua ls, 12 

with different backgrounds.  So, to treat every com munity 13 

as just a block is not realistic, either. 14 

  It’s just treating everybody with respect, and 15 

respecting everybody’s intelligence, and that peopl e have 16 

different types of understandings of the world, and  17 

respecting what they do understand and coming to th e table 18 

with what we understand, and trying to make people aware 19 

of how we see the world and learning from each othe r, from 20 

everyone, from different experiences. 21 

  So, as Commissioners we’re going to have to do 22 

that with each other and as a Commission, as a whol e, 23 

we’re going to have to interact with the State on t hat 24 

level. 25 
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  VICE CHAIR CAMACHO:  Okay.  Sorry, let me get my 1 

notes. 2 

  MS. RAMIREZ-RIDGEWAY:  We have about five minutes . 3 

  VICE CHAIR CAMACHO:  Oh, thank you.   4 

  There’s -- as you discuss, there’s various groups  5 

out there that you can go to, to get more of a publ ic 6 

input.  You’re at a public meeting -- 7 

  MS. HERNLAND:  Okay. 8 

  VICE CHAIR CAMACHO:  -- you have various interest  9 

groups, public opinions that you’re hearing from.  How 10 

would you decipher that information to help you for mulate 11 

the district lines? 12 

  MS. HERNLAND:  Well, the people, the groups that 13 

come, I assume that they will come because they hav e some 14 

interest, they have some opinion about where the di strict 15 

lines are now, and whether or not they agree with t hem or 16 

disagree with them, or believe they could be better , or 17 

like them the way they are. 18 

  So, those groups will let us know how they feel 19 

about the current district lines, I assume, or what ever, 20 

if we have proposed district lines that they are 21 

responding to.   22 

  And we’ll have to take into account which 23 

populations are speaking to us, how -- you know, th e 24 

numbers are important, how large the populations ar e, how 25 
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they’re distributed within the community.  You know , how 1 

compact are certain communities, how spread out are  2 

certain communities, and we’ll have to incorporate,  you 3 

know, what their concerns are. 4 

  And, you know, you really have to look at it in 5 

terms of the people, but we’re going to have to lay  this 6 

down into what the geologists call -- we look at th e earth 7 

from the inside and we call that a cross-section, w hen we 8 

look at the earth from the top we call it map view.  9 

  So, there’s going to be a lot of, you know, 10 

thinking about populations in terms of map view and  we’ll 11 

have to figure out what these peoples’ and groups’ 12 

concerns are and how we have to relate those to the  13 

information as they’re distributed in order to dete rmine 14 

if we can meet -- how many of those groups’ needs w e can 15 

meet at the same time. 16 

  VICE CHAIR CAMACHO:  So, you’d be getting the 17 

information and then seeing if groups have to be mo dified, 18 

if need be -- 19 

  MS. HERNLAND:  Well, I don’t know if the -- 20 

  VICE CHAIR CAMACHO:  -- due to population and -- 21 

  MS. HERNLAND:  Well, I don’t know if we have the 22 

ability to modify the groups as they are.  I mean, they 23 

are where they are. 24 

  VICE CHAIR CAMACHO:  Modify the lines, I’m sorry.   25 
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Yeah. 1 

  MS. HERNLAND:  So -- 2 

  VICE CHAIR CAMACHO:  Let’s move ‘em. 3 

  (Laughter.) 4 

  MS. HERNLAND:  So, yes, I’m saying that we’ll loo k 5 

at the groups, we’ll look at where they are and may be we 6 

can come up with a solution that will make most peo ple 7 

happy. 8 

  And sometimes, you know, there are hard decisions  9 

that have to be made and, you know, we won’t be abl e to 10 

make every group happy all of the time.  And that i s part 11 

of the Commission’s work that when that happens to explain 12 

why -- why that is happening, to those groups, so t hat 13 

they don’t feel it’s happening because of special 14 

interests, or political bias, and that they just ha ppen to 15 

be in an unfortunate setting where, in order to mee t our 16 

other guidelines, maybe their -- you know, maybe we  can 17 

help them sort out their interests and find a way t o work 18 

within the lines as they’re going to be. 19 

  VICE CHAIR CAMACHO:  Thank you.  That was my last  20 

question. 21 

  MS. HERNLAND:  All right. 22 

  MS. RAMIREZ-RIDGEWAY:  Ms. Spano? 23 

  PANEL MEMBER SPANO:  Good afternoon. 24 

  MS. HERNLAND:  Good afternoon. 25 
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  PANEL MEMBER SPANO:  Would you like some water? 1 

  MS. HERNLAND:  Oh, I have my water here. 2 

  PANEL MEMBER SPANO:  Oh, I mean, did you want to 3 

take a drink? 4 

  MS. HERNLAND:  Oh, I’ve had some, thank you. 5 

  PANEL MEMBER SPANO:  Okay.  You mentioned earlier  6 

about the first ever campus Pow Wow. 7 

  MS. HERNLAND:  Yes. 8 

  PANEL MEMBER SPANO:  I was -- and you said there 9 

were other tribes that were contacted? 10 

  MS. HERNLAND:  Yes. 11 

  PANEL MEMBER SPANO:  I was curious to know what 12 

other tribes were represented at the Pow Wow? 13 

  MS. HERNLAND:  I actually don’t remember the 14 

specific tribes represented. 15 

  PANEL MEMBER SPANO:  Okay. 16 

  MS. HERNLAND:  Yeah, I grew up in Oklahoma and we  17 

had our -- we had the Five Civilized Tribes. 18 

  PANEL MEMBER SPANO:  Uh-huh. 19 

  MS. HERNLAND:  So, when we were in Texas it was a  20 

whole different set of tribes because most of the t ribes 21 

came from Texas and Louisiana. 22 

  So, the graduate students who formed the group, 23 

they had more of a connection with the tribes in th at 24 

area, so they made the initial contacts. 25 
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  And then I -- it wasn’t until then that I sort of  1 

started appreciating my Native American heritage.  I had 2 

sort of always grown up with it and took it for gra nted, 3 

so to speak.  And it wasn’t until these later years  of 4 

college that I started realizing how, you know, spe cial it 5 

was. 6 

  And then I went -- the first Pow Wow I ever went 7 

to was in New York State at the -- with the Iroquoi s and I 8 

thought, well, this is somewhat ridiculous, but tha t’s the 9 

way it turned out.  You know, sometimes you have to  get 10 

away from home to realize what you’ve been missing.  11 

  PANEL MEMBER SPANO:  What made you like -- when 12 

did the light bulb go on and show you the appreciat ion for 13 

the -- 14 

  MS. HERNLAND:  Well, certainly, that experience. 15 

  PANEL MEMBER SPANO:  Uh-hum. 16 

  MS. HERNLAND:  I also had an experience, when I 17 

was in high school I spent a summer attending colle ge at 18 

Cornell, and since I listed myself as Native Americ an they 19 

said, oh, well, you’re going to be in this Native 20 

American, you know, group.  And I’m like, okay, tha t 21 

sounds like fun. 22 

  So, at Cornell, they actually had like a special 23 

meeting house and club house.  And from the sky, th e 24 

design of the roof is meant to look like an eagle.  And so 25 
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it was a very -- and since I had just sort of grown  up, 1 

you know, with the -- in the Indian tribe it didn’t  -- I 2 

didn’t realize how special it was until I sort of g ot out 3 

of it.  Because it was like, wow, this, you know, I vy 4 

League School has this really nice building dedicat ed just 5 

to the Native American students, you know, and the respect 6 

for them.  And so, it was very interesting.  We wen t on 7 

different field trips and we got to know each other , so 8 

that experience enlightened me. 9 

  PANEL MEMBER SPANO:  Until someone put you in a 10 

group and says, oh, you’re special.  Okay. 11 

  (Laughter.) 12 

  MS. HERNLAND:  You have a special building, 13 

whatever. 14 

  PANEL MEMBER SPANO:  I mean, I imagine growing up  15 

you just didn’t realize, it just felt normal and yo u just 16 

don’t -- 17 

  MS. HERNLAND:  Yeah, it’s just something, you 18 

know, you hear stories.  One of my family members w rote a 19 

book called “Choctaw Heritage”, that she published 20 

herself, so there’s not many copies.  And whenever I go 21 

home I start reading it because she just kind of te lls all 22 

the tales of the extended family members. 23 

  So, the town I grew up in was actually the land 24 

that was allotted to the Indians, so my -- the town  I grew 25 
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up in was Heavener, Oklahoma. 1 

  PANEL MEMBER SPANO:  I’m sorry? 2 

  MS. HERNLAND:  Heavener, Heaven with an e-r on th e 3 

end. 4 

  PANEL MEMBER SPANO:  Oh, Heavener, okay. 5 

  MS. HERNLAND:  And that was named -- and my middl e 6 

name is Tabitha, which is after the woman whose lan d that 7 

was, Tabitha Hickman Ward Heavener. 8 

  PANEL MEMBER SPANO:  Oh, okay.  And that land was  9 

there, there was actually a railroad stop.  So, she  had 10 

the land and her husband actually had her claimed a s less 11 

than half-blood Indian so that he could take the la nd, and 12 

then he sold it to the railroad. 13 

  So, I actually ended up being a higher percentage  14 

Choctaw than I thought because the family sort of d ug up 15 

this information. 16 

  PANEL MEMBER SPANO:  Interesting.  How does your 17 

identity as a member of the Choctaw Nation influenc e your 18 

work as a Commissioner? 19 

  MS. HERNLAND:  It’s hard to say it influences my 20 

work, it’s just sort of a part of who I am, and wha t I 21 

know, and that I’ve grown up in different communiti es. 22 

  PANEL MEMBER SPANO:  Uh-hum. 23 

  MS. HERNLAND:  You know, growing up in rural 24 

Oklahoma is very different than being in, you know,  urban 25 
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San Diego. 1 

  But I feel that I, you know -- I guess I just fee l 2 

that I’m comfortable in many different situations. 3 

  PANEL MEMBER SPANO:  Uh-hum. 4 

  MS. HERNLAND:  I understand how some groups can 5 

have histories that are very complicated and someti mes 6 

tragic, but it’s -- but that, you know, the people can 7 

come together and do the best, and come back from t hat and 8 

prosper in the future. 9 

  PANEL MEMBER SPANO:  Thank you.   10 

  You mentioned during your college years you 11 

returned back to your high school in Oklahoma. 12 

  MS. HERNLAND:  Oh, that’s right, yeah. 13 

  PANEL MEMBER SPANO:  Yeah, and you wanted to 14 

encourage students, who were mostly economically 15 

disadvantaged, like yourself, to attend college.  T hat you 16 

said you provided tools and encouragement, especial ly, in 17 

demonstrating that even being a teenage mother shou ldn’t 18 

be an impediment to education, since there are many  19 

resources available. 20 

  MS. HERNLAND:  There are, yes. 21 

  PANEL MEMBER SPANO:  You also stated that you 22 

especially emphasized the under-representation of t he 23 

Native Americans on higher education, since most of  the 24 

classmates belonged to many tribes that had been di splaced 25 
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there. 1 

  What were the demographics of the students? 2 

  MS. HERNLAND:  I think most of the students would , 3 

you know, describe themselves as, you know, Caucasi an.  4 

But most of them had -- you know, they were more, y ou  5 

know -- if they went through their bloodline, they were 6 

probably more Native American than I was. 7 

  But as I said, around there it was sort of  8 

taken -- you know, everybody had -- you know, every body 9 

was Native American, and so it wasn’t -- and so, th en I 10 

like to bring it back to them and saying in other p laces 11 

that’s considered a special thing.  And also, there ’s 12 

resources within the tribe to help send people to s chool.  13 

  And I don’t think people necessarily associated 14 

themselves with their tribe so much, so they didn’t  think 15 

about accessing those resources. 16 

  And I also think that because they were very poor , 17 

or even if they were more of the middle class, they   18 

didn’t -- they didn’t see the financial resources t o 19 

attend college in a broader area. 20 

  So, in that region people just tend to just go to  21 

the community colleges that were within an hour rad ius. 22 

  And when you -- in talking to counselors, they 23 

didn’t really know much more about it, than going t o 24 

schools just in Oklahoma. 25 
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  And, actually, people will come in from the 1 

smaller community colleges and discourage students from 2 

going to the larger schools.  And I thought -- 3 

  PANEL MEMBER SPANO:  Well, because they wanted th e 4 

business. 5 

  MS. HERNLAND:  Right.  But, you know, for a lot o f 6 

people, you know, maybe making the jump to Oklahoma  State 7 

or University of Oklahoma might have been too much at that 8 

time.  So, there were the students that was a good option 9 

for. 10 

  But for students who wanted something more, there  11 

were little resources to understand of how to achie ve 12 

that.  And so, when I was going back, I was trying to help 13 

students understand that the resources were there, that 14 

there were a lot of options available to them 15 

  And, you know, at the time the internet was 16 

becoming popular in my school.  It actually was one  of the 17 

first in the state to really be connected, and so t hey had 18 

the resources even at the school to start doing the  19 

research to -- even if the school counselors didn’t  have 20 

the information, they could go out and get the 21 

information, themselves. 22 

  PANEL MEMBER SPANO:  What tools -- you provided a  23 

little information on this, but what tools and 24 

encouragement did you provide? 25 
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  MS. HERNLAND:  Well, I guess -- did I already 1 

answer that for you or -- 2 

  PANEL MEMBER SPANO:  The technology aspect and 3 

everything. 4 

  MS. HERNLAND:  And the support. 5 

  PANEL MEMBER SPANO:  And the support, yeah. 6 

  MS. HERNLAND:  You know, sometimes just having 7 

somebody come in and say, you know, that they’ve kn own 8 

pretty much all their lives, because it was a small  school 9 

and we all knew each other, so people that they had  seen a 10 

couple of years ahead of them come back and say I’v e been 11 

elsewhere, and this is how it is, and you can do it , too. 12 

  PANEL MEMBER SPANO:  The identity, your 13 

familiarity. 14 

  MS. HERNLAND:  Because so few people did leave to  15 

go to school elsewhere, so just going down to Texas  was 16 

quite a -- 17 

  PANEL MEMBER SPANO:  It’s big. 18 

  MS. HERNLAND:  Was a big move, yeah. 19 

  PANEL MEMBER SPANO:  Yeah.  Based on your 20 

experience, what are the challenges faced by the Na tive 21 

American teens in advancing to the higher education .  I 22 

know you mentioned they’re kind of hesitant in goin g to 23 

these big schools. Yeah.  Based on your experience,  what 24 

are the challenges faced by the Native American tee ns in 25 
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advancing to the higher education.  I know you ment ioned 1 

they’re kind of hesitant in going to these big scho ols. 2 

  MS. HERNLAND:  Well, I can only speak of the 3 

region that I grew up in, and it’s a very economica lly 4 

depressed region.  And so, I think that people, the y don’t 5 

feel they have the resources, and I think the schoo ls 6 

don’t necessarily give the students the encourageme nt they 7 

need to get out because people -- people become afr aid of 8 

getting out of the region. 9 

  PANEL MEMBER SPANO:  Yeah. 10 

  MS. HERNLAND:  Something I didn’t mention in my 11 

application, but I was a part of a group where a 12 

philanthropist, here in California, who had spent p art of 13 

her time growing up, Ruth Norman, founded a -- made  a 14 

foundation where she went back to Oklahoma and gave  15 

scholarships to fifth graders, so that they would a lways 16 

know that they could go to college, and they could go to 17 

any college they wanted to and it would be paid for .  And 18 

she did this for three years, and I was in the seco nd of 19 

the three years. 20 

  It ended up, since I was a teen mother, I didn’t 21 

need the money to go to college, I was able to go o n full 22 

scholarship.  But we’ve always kept in contact and we’re 23 

still friends today, actually. 24 

  But only out of -- you know, there were about 20 25 
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students each year, so out of about 60 students onl y a 1 

handful of us actually went to four-year colleges, even 2 

knowing that college was paid for and available. 3 

  PANEL MEMBER SPANO:  That’s interesting. 4 

  MS. HERNLAND:  So, and she and I have had many 5 

discussions over the years of what more could be do ne, 6 

what are the issues that lead to that and, you know , what 7 

could we, ourselves do. 8 

  PANEL MEMBER SPANO:  Yeah, what can be done? 9 

  MS. HERNLAND:  That’s a good question.  I mean, 10 

you tell people that they can go and that’s what I’ m 11 

saying, like the schools need to give -- you know, part of 12 

it’s like this culture that people stay close and i t’s 13 

hard for them to make the break and to go out, and venture 14 

out further into the world. 15 

  PANEL MEMBER SPANO:  Do you have any suggestions 16 

for the types of approaches the Citizens Redistrict ing 17 

Commission might consider in seeking input from sim ilar 18 

populations in California that are -- I know this i s in 19 

Oklahoma -- 20 

  MS. HERNLAND:  Right. 21 

  PANEL MEMBER SPANO:  -- but there probably are 22 

depressed areas in California that have the same is sues. 23 

  MS. HERNLAND:  Well, I would think that, you know , 24 

there are many groups that have some sort of -- som e sort 25 
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of organizational structure.  I mean, in looking ou t, you 1 

know, understanding -- you know, if the Commissione rs are, 2 

I assume, going to come from across the State and w e’re 3 

each going to have better understandings of the reg ions 4 

that we have resided or worked within and, you know , if  5 

we -- we should look in the different regions of 6 

California and make sure that the different types o f 7 

people that reside there are being considered.  And  if 8 

they’re not being heard from, we need to make sure that 9 

they know what is happening, so that if they want i nput 10 

that they could provide that. 11 

  PANEL MEMBER SPANO:  Can you tell me, what does 12 

appreciation for California’s diversity mean to you ? 13 

  MS. HERNLAND:  To me it means that I need to 14 

understand that not everybody in California has the  same 15 

experience that I do.  And as I say, it’s not just like 16 

the diverse populations, I see it on more of an ind ividual 17 

basis.  18 

  And people -- you know, I guess I don’t see it on  19 

more of like terms of different groups, it’s just t hat 20 

there’s a lot of different people. 21 

  And the different regions and different groups 22 

have -- I guess I see it more regionally, in terms of 23 

geographics, because as I go to different regions o f the 24 

State I tend to get different interactions with the  types 25 
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of people. 1 

  Since living in the Sacramento area, I like to go  2 

to the Northern California Coast as much as I can b ecause 3 

I find it’s very -- it’s very laid back and I enjoy  sort 4 

of the rural and the relaxed setting that I often f ind up 5 

there. 6 

  I like going into the mountains because you find 7 

people who, you know, they’ve done the Pacific Cres t Trail 8 

three times and they’re doing it again, you know.  You 9 

know, there’s people who are very outgoing and rugg ed. 10 

  And, you know, I love the cities, I love getting 11 

out and walking and experiencing the people.  Whene ver I’m 12 

in a place, I like to walk it as much as possible a nd just 13 

to get a feel for the people and the energy that ea ch 14 

region has. 15 

  You know, and it varies, but there’s something --  16 

there’s positive, it seems, everywhere I go. 17 

  PANEL MEMBER SPANO:  Why do you believe that 18 

appreciation for California’s diversity is so impor tant to 19 

redrawing the lines? 20 

  MS. HERNLAND:  Well, in drawing the lines you hav e 21 

to listen to the concerns of other groups of people  that 22 

maybe you haven’t ever interacted with or, you know , in 23 

terms of the work that I do, I don’t interact with.   It’s 24 

not a part of my job to go out into the community 25 
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organizing and things like that.  So, I mean, I’ve done 1 

levels of organization to try to get out to differe nt 2 

groups, but that doesn’t mean that I reach everybod y all 3 

the time. 4 

  And so, you have to encounter different people, 5 

and listen to them, and try to understand, you know , 6 

they’re going to have concerns and they’re probably  going 7 

to feel very strongly about them, and that’s why th ey’re 8 

going to be there discussing with us. 9 

  And we need to understand what it is, the history  10 

behind that, why do they feel so strongly.  And if we 11 

don’t understand it then we need to, you know, talk  to 12 

each other, talk to members of that community, do r esearch 13 

to understand why different groups are feeling the way 14 

there are and is there something we can do in drawi ng 15 

district lines to help them to -- 16 

  MS. RAMIREZ-RIDGEWAY:  Five minutes. 17 

  MS. HERNLAND:  -- to find a balance or, you know,  18 

how can we communicate what we’re doing to them in a way 19 

that reaches them. 20 

  PANEL MEMBER SPANO:  What value do you see in 21 

having a diverse 14-member Commission? 22 

  MS. HERNLAND:  Oh, I see great value in having a 23 

diverse -- so, there’s so many different strengths that a 24 

Commissioner needs to have but, you know, it’s goin g to be 25 
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very difficult to find someone who -- you know, the re’s 1 

going to be different levels of strength in differe nt 2 

areas, but each Commissioner is going to have to ha ve some 3 

understanding of the others, you know. 4 

  People are going to have to, you know, go on the 5 

computers and run the software, and understand the data 6 

that’s coming in, even if they’re not used to that sort of 7 

work, but they can.  And it’s up to us with those s tronger 8 

analytic skills to help them get there. 9 

  Likewise, there’s going to be Commissioners with 10 

more legal expertise and they’re going to have to e xplain 11 

to those of us that don’t have those legal expertis e, you 12 

know, that side. 13 

  People who have the more experience in the 14 

community are going to have to explain to the rest of us, 15 

you know, if we’re -- to help us understand how to 16 

interact with communities better, if they see -- if  they 17 

feel that that’s necessary. 18 

  PANEL MEMBER SPANO:  What do you expect to be the  19 

more challenging duties and responsibilities of a 20 

Commissioner? 21 

  MS. HERNLAND:  I think hiring staff is going to b e 22 

the most challenging. 23 

  PANEL MEMBER SPANO:  Yeah. 24 

  MS. HERNLAND:  It’s something that I’ve never don e 25 
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before because I’ve always been, you know, self-fun ded 1 

researcher, so I think that’s going to be the most -- and 2 

that’s going to be one of the first things that we do as a 3 

Commission, so that will be -- that will be very 4 

challenging.  And it’s a very important job because  those 5 

are the people that are going to be providing the s upport 6 

to make sure that the Commission gets its work done  on 7 

time.  So, it’s going to be very important decision s. 8 

  PANEL MEMBER SPANO:  The critical qualities that 9 

you’re going to want to see in staff are going to b e 10 

pretty difficult to assess and determine, you think ? 11 

  MS. HERNLAND:  I don’t know if finding the 12 

qualities, but it’s just something I haven’t done b efore 13 

in terms of interviewing and selecting, and so it’s  just 14 

going to be a unique, a new experience for me. 15 

  PANEL MEMBER SPANO:  I know I don’t have very muc h 16 

time left, but could you tell me about your worst g roup 17 

experience that you’ve ever had? 18 

  MS. HERNLAND:  Worst group experience? 19 

  PANEL MEMBER SPANO:  Yeah. 20 

  MS. HERNLAND:  Oh, goodness.  I’ve been very 21 

blessed with many positive group experiences.  Wors t group 22 

experience? 23 

  It’s hard to say specifically but, you know, 24 

sometimes I’ve been in experiences where, you know,  people 25 
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have interests that they don’t make clear.  You kno w what 1 

their interests are but they -- and they’re acting on that 2 

interest, but you don’t -- they’re not being straig ht 3 

forward that that’s the interest that they’re actin g on.  4 

And that can make things difficult in interactions.  5 

  So, and if you understand where they’re coming 6 

from then it makes it easier to say, oh, well, I 7 

understand that they’re, you know, saying this beca use 8 

they’re trying to advance this goal, but they’re no t 9 

admitting that at this time. 10 

  And that’s why I think that the Commission, we 11 

have to be very straight forward with each other an d, you 12 

know, try to understand each other so that we can h ave 13 

effective communication and open communication. 14 

  PANEL MEMBER SPANO:  How much time? 15 

  MS. RAMIREZ-RIDGEWAY:  One minute. 16 

  PANEL MEMBER SPANO:  One minute, okay.  Thank you . 17 

  MS. HERNLAND:  All right, thank you. 18 

  MS. RAMIREZ-RIDGEWAY:  Panelists, are there 19 

follow-up questions? 20 

  CHAIR AHMADI:  No. 21 

  VICE CHAIR CAMACHO:  I can wait. 22 

  MS. RAMIREZ-RIDGEWAY:  Dr. Hernland -- 23 

  MS. HERNLAND:  Yes. 24 

  MS. RAMIREZ-RIDGEWAY:  -- if you were presented 25 
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with facts that permitted, but did not require you to 1 

create a majority/minority district would you do so , and 2 

why or why not? 3 

  MS. HERNLAND:  A majority/minority district, can 4 

you specify? 5 

  MS. RAMIREZ-RIDGEWAY:  A community that is 6 

comprised primarily in terms of statistical numbers  of 7 

individuals who are a member of one or more racial 8 

minorities. 9 

  MS. HERNLAND:  Okay.  I don’t believe that a 10 

district necessarily needs to be composed of one 11 

particular minority or another, a district can defi nitely 12 

be -- have -- 13 

  MS. RAMIREZ-RIDGEWAY:  You could draw it -- you 14 

could draw it either way -- 15 

  MS. HERNLAND:  If I could draw it either -- 16 

  MS. RAMIREZ-RIDGEWAY:  -- and still do it either 17 

way legally. 18 

  MS. HERNLAND:  Either way legally.  Well, it woul d 19 

depend on how the minority -- what the concerns of those 20 

minority groups are.  Because just because they’re in one 21 

minority group doesn’t mean they have one -- a unif ied set 22 

of concerns in terms of their community.  23 

  And so, I suppose I wouldn’t be tempted to draw 24 

district lines based on the -- whether the -- on th e 25 
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ethnicity of the community as opposed to what their  1 

interests -- where their interests lie, I suppose.  Is 2 

that clear enough or do you want me to -- 3 

  MS. RAMIREZ-RIDGEWAY:  It is.  It is. 4 

  MS. HERNLAND:  Okay. 5 

  MS. RAMIREZ-RIDGEWAY:  You talked about your 6 

experience teaching the teachers? 7 

  MS. HERNLAND:  Yes. 8 

  MS. RAMIREZ-RIDGEWAY:  How would you parlay that 9 

into the Commission’s work? 10 

  MS. HERNLAND:  Well, the way I see it and the 11 

terms that we’re going to be interacting with commu nities, 12 

and we’re going to have to be explaining what our r oles 13 

are, and what our guidelines are, and why they are what 14 

they are.  And as we get closer to drawing the fina l lines 15 

we’re going to have reasons that we have the lines where 16 

they are. 17 

  And so, explaining to people in terms that are 18 

meaningful to them, that’s where I see my teaching 19 

experience coming in, in terms of understanding wha t -- 20 

getting -- finding out what their understanding is in 21 

order to best explain what our -- what our -- how o ur work 22 

is interacting with them. 23 

  MS. RAMIREZ-RIDGEWAY:  I don’t have additional 24 

questions. 25 
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  Ms. Camacho, did you have one? 1 

  VICE CHAIR CAMACHO:  Yes, I did. 2 

  Hello, Dr. Hernland, again. 3 

  MS. HERNLAND:  Hello. 4 

  VICE CHAIR CAMACHO:  What do you think about 5 

directing staff? 6 

  MS. HERNLAND:  What do you mean thinking -- think  7 

about? 8 

  VICE CHAIR CAMACHO:  You were talking about  9 

your -- most of your work has been kind of by yours elf, 10 

and getting the grants.  As a Commissioner you’re g oing to 11 

be directing staff -- 12 

  MS. HERNLAND:  Correct. 13 

  VICE CHAIR CAMACHO:  -- or having staff. 14 

  MS. HERNLAND:  And so, that will be the most 15 

unique experience for me in terms of being -- 16 

  VICE CHAIR CAMACHO:  Yes. 17 

  MS. HERNLAND:  -- the director of the staff that I 18 

have.  How many staff will there be?  We don’t know  yet, 19 

okay. 20 

  VICE CHAIR CAMACHO:  Yeah, that’s up to the 21 

Commission. 22 

  MS. HERNLAND:  Oh, okay.  You know, as I said, 23 

communication, making it clear to them what I expec t and 24 

what I need, and having them make clear to me what they 25 
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can do.  And, you know, we’re going to be working i n very 1 

tight timeframes here.  2 

  And, you know, I was looking at other states that  3 

have boards that draw the district lines and they g et, you 4 

know, 18 months. 5 

  (Laughter.) 6 

  MS. HERNLAND:  Okay, maybe not quite as intense 7 

but, you know, there’s -- we have to be very clear on what 8 

needs to be done.  And me, as the director, you kno w, will 9 

have to be very clear with my staff what I need don e, and 10 

how I -- you know, how I need it done, and what my 11 

strengths are, and that I’ve hired them to do -- to  12 

perform these certain tasks, and these are the task s that 13 

I need.  And if there’s, you know, reports or infor mation, 14 

you know, in terms of data, or software or things t hat I 15 

have to make it clear what I need them to do, and w hat 16 

timeframe I need to do it on, that’s the best answe r I can 17 

give right now. 18 

  And, you know, when people are dealing with other  19 

people, you know, things come up and you just have to -- I 20 

think -- I’m hoping that this process attracts peop le who 21 

are really interesting in getting this districting job 22 

done and done well.  Since it’s an experiment, if w e don’t 23 

do a good job then this may not be given a chance t o 24 

happen again, either in California or anywhere else . 25 
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  And so, it’s up to us to really go above and 1 

beyond to make sure that our job is being -- we’re doing 2 

the best job that we can, and that we hire the best  staff 3 

and work with them in a way that is above reproach,  4 

essentially. 5 

  VICE CHAIR CAMACHO:  Thank you.  That was my last  6 

question. 7 

  MS. RAMIREZ-RIDGEWAY:  Other questions, Panelists ? 8 

  CHAIR AHMADI:  No. 9 

  MS. RAMIREZ-RIDGEWAY:  We have just about 16 10 

minutes remaining on the clock, if you’d like to ma ke a 11 

closing statement, Dr. Hernland. 12 

  MS. HERNLAND:  All right.  In my closing statemen t 13 

I’d just like to reiterate that the -- you know, th e 14 

stated skills of the Commissioner were analytic ski lls, 15 

understanding diversity of California, and geograph y, and 16 

impartiality.  And those are skills that I believe that I 17 

possess in great amounts. 18 

  And I hope that I can communicate that through th e 19 

work that I do, that these are things that I do eve ry day.  20 

I’m always looking at information, evaluating it, a nd we 21 

have to do this on a very impartial basis. 22 

  The community that I work in is very small, 23 

there’s only a few hundred of us in the world that work on 24 

the problems that I work on.  And we know each othe r very 25 
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well, and we review each other’s papers, and we wor k with 1 

each other.  But at the same time, at the end of th e day 2 

we go back and we’re -- you know, we’re best friend s, or 3 

we’re very good friends, or perhaps we don’t like e ach 4 

other very much. 5 

  But when we’re doing our job, we’re completely 6 

impartial, and that’s how science progresses, scien ce will 7 

not progress by people just fulfilling their own eg os or 8 

self-interest. 9 

  And that’s very much like the Commission work, 10 

where the Commission work is based on people who ar e there 11 

to do their jobs, and be impartial, and use their s kills 12 

and their talents in order to best serve their Stat e.  13 

And, you know, this is somewhat -- again, we’re com ing 14 

forward on a voluntary basis.  I mean, yes, I know there’s 15 

compensation, but in terms of we’re taking breaks f rom our 16 

careers, and our lives because this is going to be very 17 

time intensive. 18 

  But, you know, I believe that I’m here because I 19 

have these skills.  And usually I use them to perfo rm my 20 

science, but that’s a very selfish thing to do, bec ause 21 

that’s something that really only -- that, you know , that 22 

I get benefit, that my colleagues get benefit from,  23 

science as a whole gets a benefit from, but most pe ople in 24 

their daily lives won’t know about that. 25 
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  And I see the Commission as a -- you know, I’ve 1 

been looking for a venue in order to use my skills with 2 

the public.  There’s science education, which I bel ieve is 3 

very useful, but this is something where I can real ly use 4 

all of the skills that I possess, and have been tra ined.  5 

And, really, the taxpayers provide the money for me  to be 6 

able to do the work that I do.  I get most of my mo ney 7 

from the National Science Foundation, as a grad stu dent 8 

and on today. 9 

  And, you know, the people have spent, have 10 

invested in me to have the skills that I have and I  just 11 

really hope to have the opportunity to use those sk ills 12 

for the benefit of the general population. 13 

  So, thank you. 14 

  CHAIR AHMADI:  Thank you. 15 

  PANEL MEMBER SPANO:  Thank you. 16 

  VICE CHAIR CAMACHO:  Thank you. 17 

  MS. RAMIREZ-RIDGEWAY:  Thank you for coming to se e 18 

us, Dr. Hernland. 19 

  MS. HERNLAND:  Thank you. 20 

  MS. RAMIREZ-RIDGEWAY:  Well, Mr. Ahmadi, would yo u 21 

care to resume Chairmanship? 22 

  CHAIR AHMADI:  I would love to, but -- there’s a 23 

but here -- you have done such a wonderful job, Ste phanie, 24 

and I really want to thank you so much for allowing  me to 25 
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fully focus my attention to the interviews, and the  1 

questions, and interaction with our respectful appl icants. 2 

  Since this meeting has two more agenda items, and  3 

the main part of the next item is public comments, and I’m 4 

sure that I’ll benefit to continue to have fully fo cused 5 

attention to the public comments and gathering 6 

information, as much as I can. 7 

  So, if you don’t mind, and if Mary and Kerri 8 

supports me, I’m happy if you can please continue t o 9 

facilitate this meeting. 10 

  MS. RAMIREZ-RIDGEWAY:  That’s fine with me. 11 

  Panelists? 12 

  VICE CHAIR CAMACHO:  I agree. 13 

  PANEL MEMBER SPANO:  Yes. 14 

  VICE CHAIR CAMACHO:  And since -- 15 

  CHAIR AHMADI:  Thank you. 16 

  VICE CHAIR CAMACHO:  -- Nasir, or Mr. Ahmadi has 17 

not had the opportunity to have his ability to be a  18 

Chairman during this process, and this was his time  to 19 

have that, I would suggest that at our next meeting  that 20 

he be the Chairman, also. 21 

  CHAIR AHMADI:  Oh, thank you, Mary, I would be 22 

honored.  Thank you very much, no problem. 23 

  MS. RAMIREZ-RIDGEWAY:  Okay.  Well, with that I 24 

will exercise my role and say let’s recess  for abo ut -- 25 
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well, let’s recess until 2:45, because we want to a llow 1 

staff an opportunity to swap out the table -- 2 

  CHAIR AHMADI:  Sure. 3 

  MS. RAMIREZ-RIDGEWAY:  -- pull in the podium, and  4 

allow our videographer to make the adjustments he n eeds to 5 

make to the sound system and such. 6 

  So, why don’t we recess until 2:45 and we’ll come  7 

back in at that time and see, I think we have two 8 

individuals here for public comment so far, we may get 9 

more. 10 

  CHAIR AHMADI:  Okay, thank you. 11 

  VICE CHAIR CAMACHO:  Okay. 12 

(Off the record at 2:20 p.m.) 13 

(Back on the record at 2:44 p.m.) 14 

  MS. RAMIREZ-RIDGEWAY:  The hour being 2:44 and al l 15 

Panelists being present, let’s go ahead and get bac k on 16 

record. 17 

  I feel like we should have every Applicant who 18 

interviewed with us here, with some Champagne, or 19 

Sparkling Cider, or something to that effect. 20 

  CHAIR AHMADI:  I know. 21 

  (Laughter.) 22 

  MS. RAMIREZ-RIDGEWAY:  To celebrate.  Not because  23 

we’re done, but because they’ve all taken time out of 24 

their busy lives to come here and answer our challe nging 25 
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questions, and share their thoughts, and sometimes their 1 

deep feelings about personal things, and their beli efs on 2 

fundamental philosophies, and principles. 3 

  And every one of the Applicants has shown an 4 

openness and a commitment to California. 5 

  And on behalf of the Panel, and the State Auditor , 6 

and all of the Bureau staff I just want to thank th ose 7 

Applicants and express our gratitude, and toast to them 8 

with our non-existing Champagne or Sparkling Cider.  9 

  We may have our fiscal troubles, but in many ways  10 

California is a very rich State and I think our App licants 11 

have show us that. 12 

  With that, we’re still on Item 5, and I believe w e 13 

have two gentlemen here who would like to make publ ic 14 

comment. 15 

  I think we should take those comments and then my  16 

suggestion would be that because of the way the age nda’s 17 

been set out, we recess until Monday and continue t o take 18 

public comment on Item 5, to the extent that there is any.  19 

We’ll do it briefly, we won’t dedicate a whole day to it, 20 

because we still do have Items 6 and 7 to get throu gh 21 

before we can adjourn the world’s longest meeting. 22 

  (Laughter.) 23 

  MS. RAMIREZ-RIDGEWAY:  And I want to let the 24 

public know, whether they’re here today, or they co me on 25 
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Monday, or whether they submit written comments, wh ich is 1 

my understanding there will be a written comment pe riod 2 

that goes through next week, that I think my unders tanding 3 

is that the Panel is deeply interesting in understa nding 4 

not just who members of the public would like to se e on 5 

the list of names that go to the Legislature, but w hy. 6 

  I think that’s information that would be helpful 7 

and so I’d ask the public to provide us with some 8 

particulars about why they’d like a specific Applic ant 9 

over the others.   10 

  And with that, we’ll take public comment.  Is 11 

there a preference, guys?  Mr. Wright. 12 

  MR. WRIGHT:  Good afternoon, I’m Jim Wright, I’m a 13 

voter from San Jose, still, okay.  I am in awe of y our 14 

effort and the effort of all of the candidates.  Th is has 15 

been an amazing experience to see many of them in p erson, 16 

to watch them all on the video at home, and everyon e of 17 

them is qualified to do the job, quite frankly. 18 

  But I’ve got a few concerns, a few thoughts that I 19 

thought I would pass your way. 20 

  Some of the interviewees really do have a hidden 21 

agenda.  I have the doubts that some of these candi dates 22 

can really be impartial during the functioning of t he 23 

Commission.  Their bias in favor of one factor or a nother 24 

has seemed to me to be quite clear, and I’m sure yo u’ve 25 



 

CALIFORNIA REPORTING, LLC 
52 Longwood Drive, San Rafael, CA  94901 (415) 457-4417 

 

70
 
 

spotted them as well.  I won’t go anywhere near try ing to 1 

name them. 2 

  Some of the Applicants are really confused about 3 

how the Commissioners must act, in particular when and 4 

under what conditions they may discuss Commission b usiness 5 

and with whom.  And this needs to be carefully addr essed 6 

when discussing Bagley-Keene during their training.  7 

  Most of the candidates are unsure concerning the 8 

concept of communities of interest.  They’ve got so me 9 

idea.  Do you realize that the smallest COI is your self, 10 

or your family, and then extends to things such as church 11 

members, your neighbors, the neighbors surrounding,  oh, 12 

say, a pot club, a liquor store, a car dealership, a dump, 13 

or an oil refinery, or those serviced by a water 14 

districts.  Parents of children at a school, people  on 15 

social security, an elder residential community, do g 16 

owners, cat lovers, there are lots of different kin ds of 17 

communities of interest. 18 

  The difficulty here is that many of them are 19 

spread very widely and are not geographically compa ct.  20 

So, the trick is going to be how do you work this o ut, the 21 

Commissioners have got a challenge there. 22 

  A few of the candidates were vague or noncommitta l 23 

in their ability to spend the time necessary to do the job 24 

right.  Some of that was clearly lack of understand ing of 25 
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the work that might be required and the time it mig ht 1 

take.  This is admittedly a bit vague at the moment , 2 

mostly because this is the first cycle. 3 

  Okay.  Others expected to maintain their full tim e 4 

jobs, while devoting only scant hours to the Commis sion.  5 

You’ve noticed this because you questioned them on the 6 

issue.   7 

  I believe that a lack of desire and ability to 8 

spend whatever time is necessary should disqualify all 9 

such candidates because they are not committed to t he 10 

process of the Commission. 11 

  One question was only obliquely addressed with a 12 

couple of the candidates, namely, will you remain i nvolved 13 

with the Commission should you not become a Commiss ioner?  14 

It would have been a fine indicator of a candidate’ s 15 

commitment, but a little late now.  Maybe the next ARP 16 

would see fit to make this part of one of the stand ard 17 

questions. 18 

  Kerri, you used the question I proposed several 19 

times, thank you. 20 

  PANEL MEMBER SPANO:  Oh. 21 

  MR. WRIGHT:  I appreciate your willingness to tak e 22 

the idea and use it where it fit. 23 

  The question basically was would any organization  24 

you are involved in benefit from you being a Commis sioner.  25 
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And as you may have noticed, all the responses were  1 

negative. 2 

  A few candidates clearly understood the need for 3 

the Commission to actively attack setting up their 4 

organization, their staff and their work as soon as  the 5 

Commission is fully formed, this should be a critic al 6 

criteria in your evaluation.  You know who they are  7 

because you questioned them on how they would proce ed and 8 

what they would do first. 9 

  Along that line I collected some of those ideas 10 

that they did express, and adding a couple of my ow n put 11 

together a Gantt chart, proving that the work can b e done 12 

and can be concluded by September 15 th .   13 

  Now, this is just a sample, just an idea, but 14 

maybe it’s a starting point for the Commission and I offer 15 

that to you. 16 

  Diversity is another issue that has been addresse d 17 

by many of the questions and many of the answers.  Let me 18 

offer that diversity on the Commission is important  19 

because the public expects to see their own face wi thin 20 

the Commission.  It seems to be important to a grea t many 21 

people that something like that happen, okay, and t hat’s 22 

the key reason why we need to see that this Commiss ion is 23 

as diverse as we can possibly make it, representing  people 24 

from California. 25 
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  And by the way, some of the candidates would be 1 

much better suited, in fact very well suited to be staff 2 

of the Commission, rather than on the Commission.  I 3 

spotted one individual that would be an absolute pe rfect 4 

publicist for the Commission, another that has skil ls that 5 

would make him a perfect chief of staff, and others  that 6 

would be very good analysts. 7 

  And I hope that perhaps the Commission would dig 8 

into that, the pool of failed candidates, when they ’re 9 

looking for staff.  There are people out there that  have 10 

the skills to do the job. 11 

  Again, okay, let’s go on to the important matter.   12 

I’d like to share with you Jim’s top fives.  Within  the 13 

three groups I have gone through all of the applica tions, 14 

not quite to the same extent you have, I’ve listene d to 15 

all of the interviews and I’ve made a selection of five 16 

people in each of the category that I think would m ake a 17 

beautiful Commission, an absolute perfect Commissio n. 18 

  If we look at the Others, and I’ll give you only 19 

the last names, Salinas, Levin, Parvenu, Lorono and  20 

Galambos Malloy. 21 

  For Democrats, Afflerbach, Imbasciani, Aguayo 22 

Schupbach, Leichty and Ohlson. 23 

  For the Republicans, Shipman, Lax McAndrews, 24 

Wilczynski, and Jorgensen.   25 
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  What struck me about Mr. Jorgensen, the very firs t 1 

interviewee, he’d be a perfect Chairman for the 2 

Commission. 3 

  I’ve made no attempt to balance these three lists  4 

for gender, ethnicity, age, income, geography, reli gion or 5 

whether they prefer pepperoni on their pizza.  You’ re 6 

going to have to do that hard part, okay. 7 

  Best of luck to all of those who will be selected  8 

as part of the final 60.  Thank you again for the 9 

intelligence, diligence that you folks have put int o this 10 

process, it’s made it real.  Thank you. 11 

  CHAIR AHMADI:  Thank you, sir. 12 

  MS. RAMIREZ-RIDGEWAY:  Thank you. 13 

  MR. WRIGHT:  Do you have any questions of me? 14 

  CHAIR AHMADI:  I don’t. 15 

  VICE CHAIR CAMACHO:  Is there any specifics on wh y 16 

you selected these?  Did you feel that they met tho se 17 

qualities that you put down better than the others,  or 18 

were there specific qualities on each of these? 19 

  MR. WRIGHT:  Yes, there are specific qualities on  20 

each of those people.  I have my notes, but they’re  not in 21 

front of me right now.  I can provide that informat ion to 22 

you, if you’d really like to have it.  I’d rather n ot 23 

because it is my opinion, it’s strictly my opinion.   It’s 24 

based on the same information that you have in fron t of 25 
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you. 1 

  And in looking across all of the people, I was --  2 

I was keeping track and putting -- I was associatin g a 3 

number, a ranking with each person and I would revi ew that 4 

and, you know, sort them and these were the five th at 5 

percolated to the top, okay.  They seemed, to me, t o 6 

represent the qualities that Jim Wright would like to see 7 

in members of the Commission. 8 

  So, yes, if you need more information, would like  9 

to have more information, I’d be glad to provide it  to you 10 

in whatever form you want.  I’d rather not, if we c an 11 

avoid that. 12 

  MS. RAMIREZ-RIDGEWAY:  Let me just say that if yo u 13 

do provide it, we do have to make it a public recor d. 14 

  MR. WRIGHT:  I understand. 15 

  MS. RAMIREZ-RIDGEWAY:  So, think about that befor e 16 

you make your decision. 17 

  MR. WRIGHT:  I understand that.  That’s exactly 18 

why I’m saying I’d rather not do it, okay. 19 

  VICE CHAIR CAMACHO:  Okay.  I just was wondering 20 

if there was specific qualities that you saw in eac h.  21 

But, no, that’s okay. 22 

  MR. WRIGHT:  They fit Jim Wright’s opinion of who  23 

should be on the Commission.  Okay? 24 

  VICE CHAIR CAMACHO:  Okay, thank you. 25 
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  MR. WRIGHT:  Anything else? 1 

  VICE CHAIR CAMACHO:  I don’t have anything else. 2 

  MR. WRIGHT:  Thank you very much, folks, it’s bee n 3 

a fun experience. 4 

  MS. RAMIREZ-RIDGEWAY:  Thank you, Mr. Wright. 5 

  VICE CHAIR CAMACHO:  Thanks. 6 

  Yes, sir, Mr. Walton. 7 

  MR. WALTON:  I’m Sam Walton and I’m working on 8 

behalf of the NAACP.  And I’ll just tell you, I’m s o 9 

impressed with the work you guys have done so far, I feel 10 

like I know you now.  I mean, I met you a few month s ago, 11 

but I’ve watched you so much on TV and just the sub tleties 12 

of the way you inquire. 13 

  And I’ve appreciated your ability to inquire and 14 

to dig while making the Applicants feel very, very 15 

comfortable, and part of that is a skill, and I com ment 16 

you for it, because it is that skill that made it p ossible 17 

for those of us, who were observing, to get to know  the 18 

Applicants. 19 

  An interview process is difficult because people 20 

kind of know what they need to do, and they underst and the 21 

social psychology of individuals and they come forw ard and 22 

they present a picture, they paint a picture.  And you 23 

guys were able to penetrate beneath the surface. 24 

  And the one thing that I am more impressed with i s 25 
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that the people that interviewed, you had to go thr ough 1 

and you had to get past the paperwork to the indivi duals, 2 

and the people you got to were really very outstand ing. 3 

  That just watching those interviews, it’s kind of  4 

a renewed faith about the capabilities of Californi a 5 

citizens.  It dispels the notion that you have to b e an 6 

expert in this process all your life in order to ma ke or 7 

participate in public policy. 8 

  You guys were able to drill down, you know, from 9 

what was it, 35,000 applications, down to 120 peopl e that 10 

we were able to view in the open, as they exchanged .   11 

  And I loved the approach you used to it, I mean, 12 

smiling and encouraging, and complimenting, and tha t made 13 

every individual here, that made every person that 14 

interviewed encouraged to share with you.   15 

  And I believe that of the hundred and, what was 16 

it, 17 or so that were interviewed, I believe that just 17 

about any one of them could do that job, with a few  18 

exceptions. 19 

  But I do believe you were able to get down to an 20 

outstanding group of people. 21 

  At this stage I’m not going to make any 22 

recommendations about who, you know, I think or is the 23 

best, but I do anticipate participating in that pro cess, 24 

and I do anticipate, you know, following up subsequ ently 25 
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with some kind of written communications about, you  know, 1 

people that we’re impressed with, that we think wou ld be 2 

beneficial. 3 

  But I can say that the majority of the people tha t 4 

I watched in these interviews, I’d be comfortable w ith, 5 

you know, most of them.  You know, it’s an outstand ing 6 

group. 7 

  So, I do think that, finally, it’s a confirmation  8 

that we’ve been under the illusion that there are n o, you 9 

know, regular people in a sense, without having to be a 10 

professional in a given area, but these were people  who 11 

came to the table with a variety of experiences at all 12 

levels, many of whom may not have done this.  13 

  And I believe it’s important to recognize, based 14 

on the logic, the analysis, the approach, it confir ms that 15 

they can do this job without having to be experts i n 16 

redistricting.  And I think that’s a real important  thing 17 

because the people who do redistricting will throw 18 

numbers, and statistics, and facts, and maps, and b efore 19 

one knows it, they’re overwhelmed with the notion t hat 20 

you’ve got to be an expert to get down to making so me 21 

common sense decisions about, you know, what Americ a or 22 

what California should be governed by, how it shoul d be 23 

governed. 24 

  And watching some of those interviews, you know, I 25 
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was very impressed with the level of technical know ledge 1 

of many of them, and I think that’s really importan t, but 2 

I don’t think it’s the only thing. 3 

  There are so many other characteristics that came  4 

through. 5 

  So, I want to just say, you know, it’s an 6 

impressive process, you guys have done an impressiv e job 7 

in interviewing, and I think your work starts now, because 8 

that 120 will be way more difficult to skip through  than 9 

that first 35,000, or that first 30 some odd thousa nd, 10 

because these people are all talented. 11 

  But I can say whoever you wind up selecting I 12 

believe will do an excellent job because the pool r eally 13 

did have a talented group. 14 

  So, that’s it, if you have any questions. 15 

  CHAIR AHMADI:  No, thanks. 16 

  PANEL MEMBER SPANO:  I don’t have any. 17 

  CHAIR AHMADI:  Thank you so much. 18 

  VICE CHAIR CAMACHO:  Thank you. 19 

  MS. RAMIREZ-RIDGEWAY:  Thank you, Mr. Walton. 20 

  Seeing no further public comment, let’s go ahead 21 

and recess until -- can we make it 9:30 on Monday? 22 

  CHAIR AHMADI:  Sure. 23 

  VICE CHAIR CAMACHO:  That’s fine. 24 

  PANEL MEMBER SPANO:  Okay. 25 
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  MS. RAMIREZ-RIDGEWAY:  9:30 Monday morning, 1 

whereupon we will resume taking public comment.  An d if 2 

there is little or none, we’ll move forward to the next 3 

agenda items. 4 

  CHAIR AHMADI:  Okay, thank you. 5 

(Recess at 3:03 p.m.) 6 

--oOo-- 7 

 8 

 9 

 10 

 11 

 12 

 13 

 14 

 15 

 16 

 17 

 18 

 19 

 20 

 21 

 22 

 23 

 24 

 25 


